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AGREEMENT 

■ Made and entered into as of this first day of January 1, 2005 by and between Georgetown 
University Hospital ("the employer" and District 1199E-DG, Health Care Workers Union, 
S JB.I.U. ("the union"). 

WITNESSETH 

WHEREAS, the employer recognizes the union as the exclusive collective bargaining 
representative for the employees covered by mis Agreement <"the employees"); and 

WHEREAS, it is the intent and purpose of the parties hereto that mis Agreement promote 
and improve the mutual interests of. the. employ er and of ^the empJoyee5,*vpj.dJnterruptio.p and 
interferences with the services to the employer and set forth herein their agreement covering 
rates of pay, hours of work and conditions of employment, 

NOW THEREFORE, in consideration of the mutual covenants herein contained, the 
parties agree as follows: 

ARTICLE 1 
DEFINITIONS . 

I * 

Except as otherwise herein defined or except as the context herein may require a different 
meaning, the following definitions shall apply throughout mis Agreement. 

1 . Bar gaining Unit: The bargaining unit covered by the Agreement shall consist 
of employees working fbj the employer in &e job claj$ifMoasMfcrfh m Appendix A^f*?* 
(such Appendix being specifically made apart of mis Agreement), and such employees included 
by the National Labor Relations Board in Case No. 5-RC-l 1061 . Any newly created 
classification which would be included in accordance with the expressed intent of NLRB Case 5- 
RC-11Q61 shall be included, in the event a newly seated classification eauses ian unresolved 
dispute between the union and the employer, the issue will be submitted to arbitration in 
accordance with Article 23. Specifically excluded are university student employees, office 
clerical employees, technical employees, confidential, executive, professional and managerial 
employees, part-time employees who wp.rk.tess lha».axtee»06) jhpujs per wesk, guards and 
supervisors as defined by the National Labor Relations Act and temporary employees as denned 
by this Agreement. 

2. Em ployees : When used in tins Agreement, The word "employees" means 
members of me bargaining unit working sixteen (16) hours per week or more. . 

* 

3. Regular part-time employees : Those employees employed for sixteen (16) 
hours per week or more but less than full time. 

. 1 
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4. Jemporarv employees : Those who are hired for a period of up to four (4) 
months and who are so informed at the time of employment, those who are hired for special 
projects, or those who are hired to replace an employee on a leave of absence. If a temporary . 
emplpyep..^ 

employment may be extended to cover the entire period of the leave of absence. The union shall 
be notified in the event of any such extension. With the exception of a temporary employee 
hired to replace an employee on leave of absences a teniporary employee hired for a special 
project, if a temporary employee is employed for morfe than four (4) months, such employees 
shall become a permanent employee. For the purposes of this Section, the term temporary » 
employee hired for a special project shall include employefes hired for projects lasting no longer 
than one year. Should an employee on leave of absence return to work, any temporary employee 

hired as a rejtemeRt may beM4 off. #mpjfc &m9W temwim mptoy&&M&& *P JWfa* 
an employee on leave of absence, the employee latest hired shall be laid off first. Any person 
hired as, a temporary employee more than two (2) times in any twelve (12) month period shall be 
offeredpermanent employment 

5, Bargaining unit seniority : The length of time an employee has worked 
continuously employed in any capacity by the employer. 



i . 



\ 
i i 



* ■ ■ 

5b. Classification seniority : The lei^gth of time an employee has worked 
continuously in a specific job classification within the bargaining unit 



M 



t I 



6. Regular rate of pav : The straight tune rate of pay per hour for the pay grade 
assigned to an employee's tegular job classification* In the event an employee is over scale,the 

regular rate of pay is defined as his actual straight time rate, exclusive of any premium- 

• ■ 

7. Regular work week: Except as modified under Article 1 1, Section 6 of this 
Agreement, which provides for flexible staffing, the regular workweek consists of forty (40) 
hdurs a week beginning on Sunday and ending on the following Saturday, Two (2) consecutive 
work weeks constitute a full pay period. One time during the life of this Agreement, the 
employer may change the work week. The employer agrees to notify the union ninety (90) days 
before such a change is made. Hie employer, further agrees to assist any employee feeing . 
s^|ously adverse circumstances as a result of any such change. 

8. Regular work dav : Except as modified under Article 1 1, Section 6 of this 
Agreement, which provides for flexible staffing, a regular work day shall consist of between 
eight (8) and twelve (12) consecutive hours, as determined by the employer, and an unpaid meal 
period. A change in the current regular work day of an entire department must be mutually 
agreed upon by a majority of the employees of that department and the employer* A change 
which affects the current regular work day of only one employee must be mutually agreed upon 
by that employee and die employer. 



i 



period. 



9. Accrued leave : Leave is accrued on a bi-weekly basis at the end of a full pay 
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10. The masculine shall include the feminine; the singular shall include the ■ , 
plural. . 

11. Unless specifically so indicated or the context clearly requires otherwise, 
days mean calendar days, rather than working days. 

f ■ 

* - * ■ 

ARTICLE 2 

• I 

TTNTTON RECO GNITION 

* . 

1. The employer recognizes the union as the exclusive collective bargaining 
representative for the bargaining unit, as such terms is defined an Article 1, Section 1 of this 
Agreement. 

2 This Agreement shall apply, and be in full force and effect, at any location 
within the metropolitan Washington area to which the employer may move. This Agreement 
Suppty toanfnew or additional facilities of the employer in the metropolitan Washmgton 
area durtog the life of the Agreement. 

3 At the time a new employee is hired into the bargaining unit, as that term is 
defined in Article 1, Section 1 of this Agreement, the employe shall deliver to such employee a 
written notice, in the form supplied by the union, that the employer recogm»s, and is in 
Ztoctual re ations with, the union. Such notice shall .quote or pai^phrase the provisions of 
AS^and^toAgreenient The fonnofsuch notice shaUte mutually agreed upon 

between the employer and the union. 

* 

4 The employer shall make it possible for a union representative or Union 

Executive Board* Member to meet with new employees f^^ ^ e ^ te ^^r th , 
orientation sessions. Such Executive Board Members wilinot receive compensation fiom the 
employer when conducting such union orientation sessions 

ARTICLE 3 
TT NIfflVT MEMBERSHIP 

* 

1 All present employees who are members of the union and the employees 
upon completion of their probationary period shall become members of, and maimak l to 
membership in good standing in, the union for the duration of this Agreement as a condition of 
continued employment. 

2 All employees hired on or after their effective date of this Agreement, upon 
satisfactory completion of their probationary period, shall become members of the union and, 
maintain their membership therein for the duration of this Agreement as a condition of continued 
employment 
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3 For the purpose of this Agreement, an employee shall be considered a 
member in good standmg. of Ihe union if he tenders his Uiitfo^aDd nhgdo^B ■ 
. .^^Ja.- - ».. „«s.«m«»i.« **»M«wd fev Aeuirion as aeoiidition of membership. 



membership in good 

following receipt of a written demand from me union to his nu^jw «h»«~hi>-i — - 

dJ^bsrgediiUMriDgi^ 

5 The employer assumes no obligation, financial or otherwise, arising out Of , 
the provisions of this Article, save those obligations specifically N^*^ •jj?^ 
Sis Article. The union shall indemnify and hold the employer harmless from any and all chums, 
Sevances, arbitrations, awa^^^ ' 

S2. by the employer for the purpose of complying with any of the provisions of this 

Article. 



t 



ARTICLE 4 

t 

CflECK-OFF 



• I 



i| 



l I 



1 Upon receipt of written authorization from an employee in the form attached 
hereto as Appendix C, die employer diall, PKSuantto, such auMzatipn, deduct^mthewages. 
dSch employee each month the initiation fee and such periodic membe«hip dues asare 
required by me union and remit me fimds so deduct 

Maryland. . . , ' 

2 The employer shall submit to the union each month all deductions for dues 
and initiation fees made from the wages of employees tor the P*feding month, *£*™"*^ 
list of all employees from whom dues or initiation have been deducted. The employershaU also, 
send acopy of this list to the urnon* pBcg feBaltimp^Msjyland, Tte smloyf W&® P 
S£ 35 bunion eachmonthwith the names of newly hired employees, their addresses, social 
security numbers, classifications of work, their dates of hire, and names of terminated, 
e&loyees, together with their dates of termination; and names of emp oyees on leaveof 
aience. To the extent feasible, the employer agrees to ^< te ^^°? w& ^^^ 1 ^ s 
whenever such lists are required. The union agrees promptly to furnish the aPP«*?«5 ptoses 
for the remission of funds and the submission of lists and to keep the employer advised of any 
changes thereof. 

3 The employer shall be relieved from making such checkoff deductions upon 
an employee's (a) termination of employment, (b) transfer or promotion to ajob outside the 
•taSSr «K(©> lay-off, (d) authorized leave of absence, or (e) failure to earn wages equal to 
the reauired deduction during the applicable pay period, Upon &e js&m 91 m OTj>y$» to 

removal of exception (e) herein, the employer shall resume me.obhgation of making such 
Suctions if «Smri tauthorStion is then ineffeet However, nothing herein Sieves m *A 
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employee of his obligation to tender the required dues and initiation fee pursuant to the union ■ 
constitution in pjder to maintain hjs union membership. 

4. Employees who do not sign the written authorization referred to in Section 1 
nf this Article and who are required to become and to remain members of the union as a 

. by making payments directly to the union. 

5 Upon receipt of written authorization of an employee on a foim prepared by 
the union and approved by the employer, the employer ^^. ft ^^es due s^ 
employee each South a contribution in the amount specified by t ^^^g^!ST 
to me 1 1 99E-DC Committee on Political Education fliereinafter referred to as COPE checKoit 

o^dtS mSyer^ . 

upon revocation of the checkoff authorization by the employee. 

6 The employer assumes no obligation, "financial or otherwise, arising out of 
the Movisions of this Article, save Jhpse obligations specifically imposed upon die employer by 

tttisffirThe& 

grievances, arbitrations, awards, suits or other p««»edingsar^out^4 W byr^nof,any 

StoSnby the employer for the purpose of complying with any of the provisions of this 

Article. " 



t 



ARTICLE 5 

t 

ITNION ACTIVJTV, VISITATIO N AND BULLETIN BOARDS. 

1 A representative of the union shall have reasonable access to the employer's 

premises for tin purpose of conferring with the employer, with delegates of die union, with 
premises uw u»rr .lij^-- tw« a .moment. Where such umon 



of administer! 



ZZSZ tan tut %£1 the Man^ of Employ* ml labor rotations or h* taw « 
the employer shall state. 

2 The employer shall provide in an area in the hospital for union 
representatives to carry out these functions. Any additional needfo '^^taTSf 
the employer upon die union providing adequate advance notice of its need therefore. The 
emmXvIu continue its efforts to locate, and to make available to the umon, an easily 
SSe^oVuSon representatives to carry out their functions without impmgmg on patient 



care areas. 



3. Employees whom the union notifies the employer in writing have been 
desienatedas itsdelegates may leave mefc jobs duimgwork^ 

re^S maiersSng out of this Agreement and which involve the department or section 
S?SS matters require immediate attention, provided they » ^»«£~ 
toteav^their work area from the immediate supervisor. Such permission will not be granted at 
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times when it interferes with the efficient operation of the employer, but such permission shall 
not unreasonably be denied. 

If necessary, a.delegate in one department or area may substitute for a delegate in 
another department A delegate intending to go to a department other than the one he represents 
shall first advise the personnel director or his designee, as the employer shall state, Who shall 
then inform the supervisor in the department where the substitution is to be made. Such visits 
shall not interfere with tljie operation of the employer. 

4. It is understood that the regular Leadership Conference/Delegate Assembly t 
is held yearly. The Union agrees to provide the Employer with not less than one (1) month's 
advance notice of the regular yearly meeting. The work schedules of employees elected as union 
Megatesj*^^ 

Assembly and at any emergency and/or special delegate meetings, provided the Employer's 
efficient operations shall not be impaired thereby. Except in the case of an emergency, delegates 
scheduled to work between 7:00p.m. and 9:00p.m. will be rescheduled, upon request, so that they 

will not sufier a loss of pay as a result of attending the delegates meeting. 

* 

• * 

5. Except in case of emergency, union delegates will be given time off without 
pay to attend official union business functions provided the union gives the employer at least two 
(2) weeks prior notice thereof. « »' ., 

* * ■ * * 

6. No employee shall engage in 1 any pnion Sfctivity, including the distribution of 
literature, which interferes with the performance of work during his working time, or in the 
working areas of the employer at any time, except las permitted by this Agreement. 

7. The employer shall provide six (6) unlocked bulletin boards, which may be* 
used by the union for posting official union notices. Such bulletin boards 'shoil be placed , 
conspicuously at places readily accessible to workers in the course of their employment in the 
following locations: , ' 

Two (2) in the men's and ladies' locker rooms, CCC ground floor, 
f One (1) on southeast wall, lower level files; 

f One (1) in lounge, 4 th floor CCC; * 

One (1) in vending room Bles; 

One (1) in elevator area, ground floor of Hospital, 



ART^El 
PROBATIONARY EMPLOYEES 

1. Newly hired employees shall be considered probationary for a period of sixty 

.(60) days ftom&e <te& of smlwoeM* mfa&o&Am *&»«* fot®m3M&0&&)wes?f 

absence. For cause, the employer may extend the probationary.period for an additional thirty 
(30) days, ra the event a probationary period is extended an additional thirty (30) days, the 
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'* 



i < 



employer will notify the union. In accordance with the provisions of Article 3, Section 2 of this 
Agreement, at the conclusion of such probationary period such employees shall become 
members of the union and shall maintain their membership therein for the duration of this 
Agreement as a condition of continued employment 

2. During or at the end of such probationary period, the employer may 
discharge such probationary employees at will and. such discharge shall not be subject to the 
grievance and arbitration provisions of this Agreement. 

ARTICLE 7 



SENIORITY 



i. fjnmmencement 



An employee's seniority shall commence after the completion of his probationary 
period and shall be retroactive to the date of his most recent hire. 

2. Accrual • 

Bargaining unit seniority, as defined in Article ^Section 5 of this Agreement, 
shall continue to accrue during a continuous authorized leave of absence without pay, for die 
period of maternity leave, during an authorized leave of absence without pay, during a period of 
continuous layoff and during sick leave. * " 

3. Temporary Employees • 

Temporary employees, as defined in Article 1, Section 4 of this Agreement, shall 
have no seniority during the time they occupy the status oftemporary employee; but should any 
such temporary employee become a regular employee, his seniority shall be retroactive to the 
date of his ej»p]pyjrie.nt 

I 

4. Toss of Seniority . 

■ * 

Any employee's seniority shall be lost when he: 
(a), tenninates voluntarily; 

(b) is discharged for cause; 

* ' " 

(c) is laid off for a period of one year, or for a period exceeding the 
length of such employee's continuous service, whichever is less; 

(d) willfully exceeds an authorized leave of absence; 
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(e) fails to report to work for three (3)'consecutive days and foils to 
make proper notification to the employer as to foe reason for such absence (unless physically 
unable to do so); 

(£) foils to return to work within three (3) consecutive days after due 
notification by the employer of recall from lay-off, wi&put foe employee so recalled np^fjrog 

illness Renting the employee ftom working, asmdenced by ^J******* 
physician or other proof if requested by the employer, or other satisfactory reason for such 

absence. ' • . . 

* * 

* " t 

5. A pplication 

Bargaining unit seniority shall apply in layoffs in accordance with foe provisions 

of Artiste $, Section 1 of mis Agreement and in foe computation and dptermwatoon .rt engOUity 

for dl Kts SprUded.for by this Agreement in which length of service is a factor. 



( 



» I 



ARTICLE 8 

.' . • 
T^v.oinr AND RECALL 

i. Lay-off ■■'•'... x' ■ 

(a) In the event of a lay-off within a' job classification, the following § 
order of lay-off shall be followed: fir§t, temporary employees within foat job clasrification; 
SSd. SSSSv employees wifotut regard to their individual period* of employment; ft* 

employees on the basis of their bargaining umt seniority. 

(b) In the event an employee te scheduled to be laid off in one • 
department and foere is * job vacancy m anofoef ela^ifieation wifoin foe batgan^ unite for 
wSTemployee is qualified and has the abifoy to perform; the employee will be assigned foe 
vaKposition. m foe event foew is mow foan one employe 

SSority^all prevail m assigning qualified employee^ For fins purpose, an «nptoyecma y 

For p\^ose7of this Article, jobs in foe same pay grade or lower which ate occupied by 
probationary employees are to be considered vacant 

* 

(c) In foe event no vacant jobs exist as described in sections (a) and (b) 
of this Article, and foere is a job in an equivalent or lower pay grade ^ te . **"*** 
occupied by an employee with less seniority, for which the affected employee is qual fi efi and 
has foe ability to perform, foe employee with foe greater bargaining umt semonty shall displace 
Z employee in foe department with foe least bargaining unit seniority working ^equivalent 
number of regular hours. The procedures described in sections (a), (b), and (c) of fois Article 



ii-l , ' 



i 



8 



GUH00000015 



Case 1:06-cv-01417-RWR 



[-22--3A — Filed 03/12/2008 Page 10 of 35 



shall be continued until all affected employees have received appropriate consideration within- 
the department. 

(d) If, after implementation of the procedures in sections (a), (b), and (c) 
of this Article, an employee has not been placed ina. vacant job.or has not been placed through 
the displacement of a junior employee in a job within his department, the employee shall 
displace the least senior employee in the bargaining unit, working the equivalent number of 
regular hours, in the department to which the least senior employee is assigned, but only in a job 
.classification for which the senior .employee is qualified. 

(e) Every attempt will be made to keep employees on their current shift. 
If that is not possible, the shift to be worked by employees affected by me provisions of this 

Article shall be the shift assigned the vacant position or the shift worked by the employee 
displaced as a result of implementation of this Article. An employee displacing a less senior 
employee shall work the shift assigned to such less senior .employee prior to displacement 

(f) An employee shall receive two (2) weeks advance notice prior to 
being laid off or shall receive two (2) weeks pay at the employee's regular rate of pay for his 
normal work week in lieu of such notice. 

■ • i 

t 

♦ 

(g) In the administration of this Article, the employer has the right to 

determine if the employee is qualified for any job classification. ' 

« . ■ 

2, Severance 

(a) Severance pay will be awarded in addition to pay for notice under 
Section 1 <£) of this Article. The amount of severance pay will be based xm total years of 
continuous service with the employer, as follows: (i) one week of severance pay for each fUIl . 
year of service fiom one through ten years, and <ii) one week of severance pay for every Ml two 
years of service between ten and thirty years- The maximum severance pay shall be twenty (20) 
weeks. Employees entitled to xeceiveniore than two weeks severance pay shall remain on &e 
biweekly payroll and shall be entitled to the employer contribution for health insurance as well 

as their regular pay fiw &e veno& pf several ■ All pfter bsasfiis will teimtoate as pf the dm pf 

separation. 

* 

(b) If an individual is recalled or re-employed by the employer during 
the severance pay period (the effective date of layoff increased by the number of weeks 
associated with the severance pay calculation), then his or her severance pay will be adjusted and 
that part which corresponds to the period of time remaining in the severance pay period will be 
repaid to the employer, if applicable. If such an individual subsequently is laid off, his or her 
"total years of continuous service", for purposes of this provision, will be adjusted so that the 
employee is not paid severance, twice for any period of prior service. If an individual* is recalled 
or re-employed by the employer after the severance pay period, and subsequently is laid off, the 
employee's "total years of continuous service", for purposes of this provision, will be calculated 

pammsaifiing m &? && fif 'm^wimatemoaik 
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(c) Any severance benefits provided under Article 22, Section 3 of this 
Agreement shall be in.lieu of any severance benefits under to provision. 

3. Recall t 

* . ■ 

« ■ 

(a) Whenever a vacancy occurs within a job classification; employees 

who are on lay-off im that classification shall te recalled to accordance with their topgatotog wit 

seniority in the reverse order in which they were laid off. If a vacancy occurs within a job . 
classification for which no employee in that classification has recall rights, then the laid off 
employee with the most bargaining unit seniority .will be recalled if such employee is qualified 
and able to do the work; if not then the next senior employee will be recalled. When an 
employee is recalled to a job classification within either unit that is. different ftom the job 
classification the employee held at the time he was laid off, such employee will serve a sixty" (60) 
day limited probationary period. This limited probationary period will be used to determine if 
the employee is able satisfactorily to perform the job duties of the new classification. If the 
employee cannot satisfactorily perform such duties, he will be laid off with recall rights. 

* 

(b) Laid off probationary employees have no recall privileges. 






• i 



ARTICLE 9 . ' . 
PROMOTIONS. VACANCIES AND TRANSFERS 

1. promotions : ! 



• i 



< i ' 



i • 



• • 






<a) When a promotional opportunity occurs within die bargaining unit, 1 
and two or more employees are under consideration for such job, the employer shall give due 

consideration to seniority and .qualifications, to sitetipas to which such snjplpyees' • 

qualifications and abilities to perform the job are relatively equal, first classification seniority, 
and second, bargaining unit seniority shall be the governing factors in the promotion. If there are . 
no qualified employee applicants, then bargaining unit members who: 

i 

(i) are participants in a training program approved by the 
department head, 

(ii) are making satisfactory progress in such a program, ai*d 

* 

(iii) will complete such program within sixty (60) days, shall, 
upon successful completion of such program, be placed in 
, the vapant position, except for a position requiring licensure 
fowMchca^]^ 

such position* If there are no qualified employee applicants, 
and no trainees as defined herein, the employer may fill the 
job fiom any available source. 






1.0 
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(b) An employee who is promoted shall serve a ninety (90) day . 
evaluation peripd pjj &e riew jpt>. If he w amoved frpra such #ew job during such evaluation 
period, he shall he returned to his former job without loss of seniority or other benefits except 
that, if he is discharged, his rights shall be subject to the grievance and arbitration provisions of 
this Agreement 

2. Filling Vacancies 

The employer may determine whether to fill vacancies existing, or which from time to 
time may occur, within the bargaining unit Should the employer determine to fill such 
vacancies, notice thereof shall be posted by the employer on employee bulletin boards and 
provided to the union for posting on union bulletin boards for a period of fourteen (14) days 
exclusive of holidays. Employees shall be permitted to bid for such vacant jobs. If an employee 

is eiarentfy signed fc? the same jpfc rf^sifis^Jipn as fop jp& thai is Yscajafc such employee may 
be transferred only with the approval of both the transferring and receiving departments, such 
approval not to be unreasonably withheld. In situations in which two or more employees bid, 
and their qualifications and ability to perform the job are relatively equal, bargaining unit 
seniority shall be the governing factor. If there are no qualifiedemployee applicants, then the 

bargaining unit members who: 

» * * 

<i) are participants in -a training program approved by the 
department head, • 

(ii) are making satisfactory progress in such training program, 

and 

* 

(iii) will complete such program within sixty (60) days, shall, 
upon successful completion of such program, be placed in 
the vacant position, except for a position requiring 
licensure in which case the parties will meet to discuss the 
filling of such position. If there are no qualified applicants, 
and no trainees as defined herein, the employer may fill the 
job from any available source. * 

k 

* 

* • 

3. Transfers 

Employees may be selected for transfer or promotion to a position excluded from 
the bargaining unit at the employer's discretion, provided the employee so selected consents to 
such action. An employee so selected may be returned, at his option or at the employer's option, 
to his former job classification or its equivalent without loss of seniority within ninety (90) days 
after the date of such transfer or promotion or by the end of his probationary period in the non- 
bargaining unit position, whichever period is longer. 

4. The employer's application of this Article shall not be arbitrary of 
csprjpjpys, 



11 
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ARTICLE .10 
WAftFS AND Jf^ n ASSmCATIONS 




(z\ Effective the first foil pay period after December 31, 2004, all 
bareainine unit employees shall receive an hourly, increase of 3% times their base wage as of _ 
^SSSSSuSL Ito 3% increase shall also'apply * *» job C ^^Tit^ 

rthBgrinbw unit employees shall receive a lump sum bonus equal to 1% of flmr annus* tap 

wage earnings (after the 3% increase). , 

1 * 

(b) Effective the beginning of the first full pay period after ^December 
3 1 200S, all bargaining unit employees shall receive an hourly base wage increase of 3% times 
Aefc base wagTJs of December 31, 2005. The 3% increase shall also apply to the job 
classification's, ' , 

* « 

(c) Bflfactive^begimiliigaffl»fii*^PVP«od^Mje«te 
foeir bas^ge^sVofDecember 31, 2006. The 3% shall also apply to job classification rates. 

.it*. 



i i 



.... 



2. ]\f tptmiim Rates 

(a.) The minimum rate ofpay for new employees hired on or after 
January 1, 2005, shall be the rate assigned to the pay level for such job classification as set forth 
inAppendixA. 

' (hi No employee shall be hired below the job rate for the pay level 

assigned his classification, except the parties agree where there is a need to P^g*?" 1 
whh specialized training. (e.g. m'ultilith. operator, plumber, electrician, etc., such job . bemg _ 

forth in Appendix A of this contract. Such tramee rates will be mutually agreed upon oy me 
parties. . 

(c) If an employee transfers to a job classification that is assigned la 
higher job rate than his current job classification, the ^f^i^f^^^S^ 
fo?the new job classification or his current pay rate, .^^:^3£ 
tr^eixedtoajob.das^^ ■ . 
rate of pay will remain the same as his current rate of pay. 

(d) When an employee is bumped to a lower wage level in lieu of lay- 
off such employee shall receive the pay rate for the lower wage level which would be paid to an 
em£e in S level with the same bargaining unit seniority (e;g. an employee with ten (10) 

12 
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years seniority at wage level M who bumps to wage level K will receive pay for wage level K * 
equivalent to that received by an employee with ten (10) years seniority in that wage level)- . 

3. Classification Descriptions 

(a) The employer shall continue to make available to the union written 
dftscriptip.^ 9hp^4anyeffip)pyeefeelttiathe 
is improperly classified or is required to perform duties not ? part of his classification 
description, or is required to perfbnnduties requiring greater skills and training, such dispute 
may be subject to the grievance procedures of this Agreement 

(b) Whenever the employer establishes a new job classification 
encompassing job tasks, the majority of which are performed by bargaining unit employees, the 
employer shall provide the union with a copy of the job description of such classification prior to 
filling toe PPSitJQB j&ad to? prpppsesi Wge J&JS fpr syph cJ^ificstipB, Ike wage rate shall jeflect 
the job's relative value in the context of wage rates for classifications covered by this Agreement 
and for the nature of the work performed. Sufficient notice shallbe given to afford the union the 
Opportunity to discuss the proposed wage rate and position with the employer before the job is 
filled. 

* 

4, Temporary classification Assignment 

Due to the nature of its operation, the employer shall have the right temporarily to 
assign employees to a job classification other than their regular job classification. If the 
temporary transfer is to a job classification in a higher wage level than the employee's regular 
job classification, and if the employee performs eighty percent (80%) of the functions of such 
higher wage level job classification for one (1) or more consecutive shifts, he shall be paid at 

teas! toe jpb rate pf toe higher pay graste jpb p^ifi^pa. If m$h employee perftoms toe 

essential Amotions of such higher level job classification for three (3) or more consecutive shifts, 
he shall be paid at least the job ratejof the higher wage level job classification. If an employee 
assigned to a job classification carrying a higher job rate than the employee's regular job 
classification performs toe essential functions of such higher level job classification for more 
than two (2) shifts in any given work week and such employee's regular rate of pay is higher 
than the minimum job sate of the higher job dassification the functions of which he has 
performed, such employee shall receive for any additional shifts in that same work week his 

regular rate pf pay glua toe diffeiewee betweea toe jpb isle fpxhfc regular job etoifieatip»Md 

that of the higher job classification the functions of which he is performing* 

Any employee who is required to work at a job with a higher pay grade on a 
regular weekly scheduled basis shall be paid at the higher rate for each scheduled day he works 
at such job. If the temporary transfer is to a lower paid job classification, the employee shall 
continue to be paid at his regular rate unless such temporary transfer is made in lieu of lay-off, in 
which event the lower rate will apply. A bargaining unit member who is substituting for a 
supervisor shall be paid at a level of pay one dollar ($1.00) per hour above such member's 
present rate. 
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5. Temporary Appointment to Supervisory' Position 

" The employer agrees not to appoint bargaining unit employees temporarily to 

supervisory positions. Should such temporary appointment occur, me employer agrees to meet 
with the union to negotiate an' appropriate rate of pay for such temporary appointment... 

6. Adjustment o f Tw^rrect Pav Checks , 

The employer will adjust incorrect paychecks by issuance of a special check 
provided the reason for the incorrect check is not Jhe employee's failure to follow proper 
reporting procedures. 

■ ' - - '■...'" 

i. Certification ,'■'".. 

• . . • 

(a) If an employee pursues and receives certification through a 
program approved by such employee's department head and.the appropriate personnel office for 
a classification not requiring certification, the employee will be granted a four percent (4 /o) 
increase up to a maximum of six hundred dollars ($600.00) per year. .. . 

• * - 

(b) If an employee is mandated by the Employer to obtain certification 

and/or training as a cpnflti^^ ' ' 

be paid by the employer under the terms of its education assistance policy, except that employees 
shall be reimbursed 70% upon registering for the course and'the remaining 30% upon successful 
completion of the course, , 

8. Special Performance Re cognition Awards ' . 

IT. | .«^— •■— — 1 

Bargaining unit members are eligible to receive Special Perfonnance Recognition 

Awardsin recognition of* s&M and jsesnt outstanding amiMoJX to toe employer, A 

Special Performance Recognition Award may be granted two (2) tones eachyear m an amount 
up to five percent (5%) of an employee's current annual' salary on each occasion; A Special 
Performance Recognition Award is not intended to be, and will not be, used to compensate an 
employee for length of service, for internal comparability, or to adjust for wages paid employees 
. inityther organizations. . . 



ti 



i 



9. Precentor Pav 



Employees who are designated to precept new employees shall be paid a premium 
of $1 .00 an hour for all hours in which he or she is engaged in precepting such new employee. 
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ARTICLE 11 



HOURS 



1. The regular work week for all full-time employees shall be defined as in 
Article I, Section 7 of this Agreement 

2, The regular work day for all full-time employees shall be defined in Article 

L Sepftoa S of .Ms Agr^meat 

- * . 

3- The employer shall make every effort to schedule employees off every other 
week-end. In no event, except in the case of emergency, will employees receive less than two 
(2) week-ends off in every four (4) week period* In cases in which employees are currently 
scheduled for every other week-end off or more, the employer agrees to continue such 
employees 9 schedules. Changes will be made only in the <pase of an emergency, a change in 
operating needs, or a voluntary agreement approved in advance by the employer, 

4. Regular full-time employees who are required to be on call, even though off 
the employer's premises, shall receive, during such time as they are required to be on call, a rate 
of pay equal to one-half (M») of the regular rate of pay. If an employee required to bp on call 
cannot be reached when the employer calls to inform such employee that he is to report to work, 
such employee forfeits call pay for the.period he was assigned for call status. Employees on call 
who are Mled *p work at other than during their normal wpik hours and .eropjpy^s ^hp ro JKtf 
on official call status but who are called to work at other than during their normal work hours 
shall receive one and one-half (1 $6) times their regular rate of pay for all such hours \yorked 
outside of their normal work day, with a guaranteed minimum of pay for four (4) hours work 
and, in the event such employee works more than four (4) hours, he shall be paid for actual hour 
worked, or to the end of the scheduled shift for which he was called, whichever is the greater. 
Employees who are not on official call status but who are asked to come in for a M shift 
separate from their own and which is not an extension of their regular shift shall be paid for the 

ejgdfe*^ Tb^.3Mlb5m> 

pyramiding of pay under this provision, 

5. Regular full-time employees shall be entitled to two (2) paid rest periods of 
fifteen (15) minutes each in a working day, such rest periods to be assigned by the employer to 
each employee. Where it is impractical for an employee to take two (2) such rest periods, suph 
employee shall be entitled to one (1) rest period of thirty (30) minutes in each working day, such 
rest period to be assigned by the employer to such employee. Regular part-time employees shall 
be entitled to prorata rest periods based on their daily schedule. Regular full-time employees 
regularly scheduled to work 12-rhour shifts shall be entitled to a third rest period of fifteen (1 5) 
minutes to be assigned by the employer. A rest period may be combined with the lunch period. 
The combination of rest periods and lunch period shall be determined by the employer. . 



15 



GUH00000022 



.-■CV4VI 41 7-RWR — Document 22=34- - - F-Ued-Q3/1 2/2008 -Page 1 7 of 35 



6. (a) The employer will attempt to schedule an appropriate 
number of employees on each shift. Although efforts will be made to provide eaeh 
employee with his scheduled hours, the employer .shall have discretion, on account of 
reduced patient lewis in any department or unit, or other unforeseen circumstances, to 
reduce an employee's scheduled hours and/or temporarily assign an employee to a , 

different department, umt, or position whore be is qualified toptttom and vyhsn? need 

exists. Such actions shall normally be accomplished in the following order, agency and 
per diem employees; on-call personnel; temporary employees; probationary employees; 
part-time employees, working less than sixteen (16) hours per week; and regular 
employees- For regular employees, the affected department or unit shall first seek 
volunteers. If there are no volunteers or the volunteers 'are insufficient to achieve the 
employer's objective, mandatory selection of employees for flexible reassignments shall 
be assigned on a rotating basis in reverse order of seniority within the applicable 
department and affected job classifications, 

.(b) Affected employees will beallowed to use accrued vacation 
leave and/or unused holiday pay to make up for the reduction in hours; otherwise said 
reductions shall be without pay. The employer will attempt to provide advance notice to 
affested pmplpyee.? & least $wp Q) homfmof to &9 scheduled starting tmiepf Ms sWft- 
If the employer fails to use reasonable efforts to notify affected employees at least two 
<2) hours in advance of their scheduled shift, and an employee timely reports for his 
scheduled shift, the employer at its option either will provide At least four (4) hours of 
work for the employee, at the employee's regular hourly.raie, or will pay the employee ■ 
for four (4) hours without requiring any work. No regular bargaining unit employee will 
experience, as a result of flexible staffing, an igvoliMrtary reduction in hours that exceeds 
one (1) day per period, four (4) days per quarter, or sixteen (16) days per year. 



ARTICLE 12 

t ■ . . 

OVERTIME 

* 

w ■ . 

|(|' l. Employees shall be paid oneand one-half (1&) times their regular rate 

li?of pay for all time worked in excess of forty (40) hours in one work week. Employees 

shall be paid two and one-half (2'/a) times their regular rate of pay for all hours worked in 

excess of sixteen (16) consecutive hours. 

2. Holidays, Jury Duty days and condolence days provided for in this 
Agreement shall be considered as time worked for the purpose of computing overtime. 
All other time off, whether paid or unpaid, shall not be considered as time worked, except 

tiist my employee recalled irom vacationier a j^-anjigDMjiitf Jiro^ te 

credited, as worked, for overtime eligibility in that work week. 

3, The amount of overtime shall be established by the employer. 
When overtime is required, the employer firet shall ask for volunteers among the 
employees normally performing such work. If volunteers are available, the overtime 



i 
i 



• i 
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work shall be assigned to such volunteers and distributed as equitably as is reasonably 
possible, giving consideration to those volunteers with the greater seniority* If volunteers 
are not available, overtime work shall be assigned to employees normally performing 
such work and shall be distributed as equitably as possible using inverse seniority as a 
guide. Except in the case of a bona-fide emergency, overtime hours shall not be required 
in excess of twelve (12) hours per work week. 

4. Any bargaining unit employee required tp work fourteen (14) or more 
consecutive hours shall be entitled to receive a meal provided by the employer or, in the 
alternative, a meal allowance of six dollars ($6.00) added to his pay for that pay period. 



5. 
overtime. 



* * 

There shall be no duplication or pyramiding in the computation of 



ARTICLE 13 

i 

SHIFTS AND SHIFT DIFFERENTIALS 



1. A shift differential of one dollar ($1.00) per hour for the fiul shift 
will be paid to an employee who is scheduled to work a shift which begins between 

1 1 :30a.m. and 9:00a.m. the following day, provided the majority of straight time hours 
worked are worked Mtwe.enM0p A m^;axid7;POajKU Whfiwa.^hj»lhathji»hM)xifiaUy 
qualified for shift differential is changed by one (1) hour or less, and following the 
change would not qualify for shift differential, the Employer will maintain the shift 
differential payment for those employees affected as of the date of the change in shift 
hours. Employees who are hired into, or who transfer onto the changed shift will not 
qualify for shift differential, except as otherwise provided in this section. 

* 

2. In the exercise of its management rights as defined in Article 20 of 
this Agreement, the employer may schedule a shift to begin at any time. 

3. Employees shall work on the shift, shifts, or shift arrangements for 
which they were employed. The employer agrees to post, shift assignments two (2) weeks 
in advance. The employer may change an employee's shift in exercise of its management 

rights, asproyid^din .^|1i^.^ j^ffitp AgRPDNHfi* W^.I»-»W*WQ^itf fenpM^ 

operational need. Except in emergency situations, or upon mutual agreement with the 
employee, the employer shall give four (4) weeks notice of a change of shift. The least 

senior qualified employee or employees shall he changed. 

... ' ..- * • ' • * 

Seniority shall be given preferential consideration in such cases. 
When an employee requests adutnge of shift, approval of such request shall not be 
unreasonably withheld. . If a vacancy exists within the classification in which such an 

mployppfe Qm worfdag, aa&'Xam Jhaa gbs srapJpyes applies* .sssh 9)m& $Ml b? 

approved with respect to the employee with the most classification seniority qualified to 
do the work. Notwithstanding the foregoing, employees shall enjoy preference oyer new 
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• * 



hires in filling in the vacancies on another shift in the classification for which such 
employee is then working. The employer's application of this Article shall not be 
(arbitrary or capricious. i • 

* 

4. When it is necessary to float an employee to another department, 
such floating shall be equitably distributed. • ' 

5 Employees shall not reportto a Work area in which other employees 
. are engaged in wprkinpre than .fifteen; (1.5) mm®* P»0f to ti» Start pf p& gxfo nor 
shaUfoey remain in such areas more than fifteen (1 5) mmutes after their shift. . . 

6. Employees may not be required to report for work with fewer than 12 
hours oft between shifts. 



ARTICLE 14 
HOLIDAYS 



■ I 



1. (a) Except as herein provided, regular full r time bargaining unit 
employees shall be entitled to the following paid holidays 'during each fiscal year: 



(i 



I I * 



i t i 



» • 



New Year's £)ay 

Dr. Martin Luther Kiflg Jr. Day , 

Memorial Day 

Independence Day 

Labor Day 

Thanksgiving Day 

Christmas Day 



* « 



n 

i 



■ . (ja) in addition to the specific holidays listed on the schedule'in 

jfflCa), regular fidl time bargaining unit employees shall be entitled to one personal holiday 
it per year to be scheduled by the employee and the affected supervisor. 

(c) The holiday schedule for each fiscal year shall be reviewed 
with the Union prior to publication. 

2. (a) Recognizing that it is not possible for all employees to be on 
holiday at the same time, the parties hereto agree that the employer has the right, in its 
sole discretion, to require any employee to work on any of the holidays herein specified. 

The employer agree* howeve*. to i^^mhoMiysmmsmisbl^^is, 

(b) In foe event an employee is required to work on any of the 
holidays set forth in Section 1 of this Article, he shall be paid at the rate of one and one- 
half (1 V6) times his regular rate of pay for all hours worked on such holiday and, in 
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addition, at his election, shall receive either another day off with pay, scheduled thirty 
(30) days before or after the holiday, or an additional day's pay at his regular straight 
time rate, in lieu of an additional paid day off* 

(c) If a holiday provided for in this Agreement falls on an 
sbpJpyee'.? J^arly ssheMsd &y p& sucji jemployeg sM jssejye m additional day's 
pay at his regular rate or one (1) day off with regular straight time pay within thirty (30) 
4ays before x>r after such holiday* 

(d) If a holiday provided for in this Agreement falls during an 
employee's vacation, at the option of the employer the vacation may be extended by one 
(1) day or the employee shall receive one (1) extra day's pay at his regular rate or an 
additional day off with pay at his xegular rate at a later date. In electing this option, the 
employer will solicit and take into consideration the employee's expressed preference. 

4 

3. Any employee absent without authorized leave (an* authorized leave 
is here defined to include any excused absence) on his scheduled work day preceding 
and/or following a holiday shall forfeit his holiday pay, unless such employee presents a 
medical statement that he was physically unable to notify the employer of his absence. 



ARTICLE 15 

VACATION 

1 . Regular full-time employees shall be entitled to paid vacation time at 
the rate of 4.62 hours for each full pay period employed during the first (I st ) jear of 
employment (equivalent to 15 days per year); thereafter, they shall be entitled to vacation 

time at the following mtes; 

4.92 hours for each full pay period employed (equivalent to 16 days per 
year) during their second (2 nd ) year of employment; 

5.23 hours for each full pay period employed (equivalent to 17 days per 
year) during their third (3 rd ) year of ^ployment; 

5.54 hours for each full pay period employed (equivalent to 1 8 days per 
year) during their fourth {4*) year of emjfoymeni; 

5.85 hours for each fbll pay period employed (equivalent to 19 days per 

year) during ihm fifih (5 *) year pf eznploymsnt; 

4 

« 

6, 1 5 hours for each full pay period employed (equivalent to 20 days per 
year) during their sixth (6*) year of employment; 

6.46 hours for each full pay period employed (equivalent to 2 1 days per 
year) during their seventh (7 th ) year of employment; 
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6 .77 hours for each full pay period employed (equivalent to 22 days per 
year) during their eighth (8*) year of employment; 

t 

7.08 hours 'for each full pay period employed (equivalent to 23 days per 
year) during their ninth (9 th ) year of employment; and 

7.38 hours for each full pay peajpd employed (equivalent to 24 days per 
year) during ftefr tenlh (!0 Ul ) year pf emplpymsafc and 

i ■ * 

7,69 hours for each full pay period employed (equivalent to 25 days per 
year) during their eleventh <1 1 th ) year of .employment and each year thereafter. . 

- . 

Regular part-time employees hired to work sixteen (16) hours per week 
shall accrue vacation leave time at the same rate as regular full-time employees on a gt© 
rata basis in accordance with the hours such employees ore hired to work. 

2. Any authorized absence not exceeding thirty (30) days shall be 

considered as timfc worked in determining Jhe amount of yapstipn to which employees are 

entitled. If such absence extends into an employee's scheduled vacation period, tha 
vacation shall be postponed and another period assigned. If disability due to illness, 
maternity or injury occurs after an employee commences his vacation, the original 
vacation as scheduled shall remain in effect , 



» ■ 



■< f . • 



■ ii 



■ • 



thirty (30) days pro\ 
forked in computing 



. vacation entitlement. Vacation entitlement for employees with such absences shall be 
prorated by relating the number of pay periods actually employed durijig the eligibility 
year with the number of hours of Vacation to which such employee would have been ■ 

t contractually entitled, had he worked the entire eligibility year. 

■ > 

4. Employees are not entitled to vacation leave with pay until they have 

.aporaplsted six monJhs of employment 

I " 

5. An employee with sufficient accrued vacation shall be entitled to take 
at least fifteen <1 5) of his earned vacation days each year during a single vacatkai period 
and, if possible, shall be entitled to take his entire accrued vacation during a single 
vacation period. 

6, Vacation schedules shall be established taking into account the 
wishes of the employees and the needs .of the employer. When there is a -conflict in 
choice of vacation time among employees, bargaining seniority within a department shall 
pr£v8& 

• • • * 

7, Vacation leave may be accumulated year to year up to a maximum of 
thirty (30) days. Unused vacation leave accrual shall be paid for upon termination of an 
employee, provided such employee has completed six (6) months of continuous service. 



tr 
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8, An employee who has six (6) months or more of seniority and who 
resigns, i$ discharged, or who loses such seniority pursuant to the provisions of Article 7 
of this Agreement and who has not received the vacation to which he is entitled, shall 
receive a vacation allowance, the amount of which is to be calculated in accordance with 
the provisions of Section 1 of this Article. At the time of termination for any reason, if an 
Stsplpyfte has speeded hi? aftpwabfe ^ vacation leave, foe excess wefltfontavp paid shall 

be deducted ftom any amount due him by the employer. ( 

i 

i 

9, No part of the employee's earned vacation may be charged to sick 
leave without such employee's consent and the employer's approval. 

10, Vacation pay shall be based upon the employee's regular rate of ' 
pay, as defined in Article 1, Section 6 of this Agreement 

1 L An employee may request his vadation pay before beginning his 

vspation, provided such smplpyes mto such jgqim& in writing, prior to the close of the 

■ last pay period for which such employee will receive a paycheck before beginning his 

vacation, and provided further that such vacation request is for a minimum duration of 

five (5) days. The employer will devise a standard form on which such request may be 

made. Such request should be made to the employee's immediate supervisor who will 

forward the request to the Payroll office. 

i . ■ ■ 

12. The employer will continue to print each employee's accrued 

vacation on such employee's pay stub. 

13.. Except in case of emergency, a request for vacation shall be made in 
writing no less than two (2) weeks in advance of the publication of the department's work 
schedule. A request submitted other than in accordance with this section shall receive 
SVSry ppssibte consideration pfinsistent with the depsprtognt's work schedule §nd £uch 
requests shall not be unreasonably denied. 

If an employee wishes to protecta vacation, he may request a vacation ninety (90) days 
in advance. The Employer will respond within seven (7) days of the receipt of the 
request. When such a request is approved, the employee can not be bumped thereftom, 
•except in the case of .an emergency. 



ARTICLE 16 
SICK LEAVE 

... 

* * 

1. All full-time employees and regular part-time employees can earn 
sick leave. Temporary full-time employees or temporary part-time employees do not 
earn sick leave benefits. 
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2. Regular full-time employees shaft earn paid sick leave at the rate of 
3.69 hours per worked pay period (equivalent to 12 days per year). Regular part-time 
employees shall earn paid sick leave at the same rate as a regular fiiU-time employee on a 

3. An employee absent from work on designated holidays during sick 
leave, vacation, disability arising from an injury sustained during the course of 
employment, authorized leaves of absence withpay and authorized leaves without pay 
for not over foirty <30) consecutive working days shall continue to aceuiaulate^ek leave 
at the prescribed rate during such absences as though such employees were on duty. 

4. Unused sick leave may be accumulated indefinitely; however, unused 

accraedsiejk leave wm . ' 

termination for any reason, if an employee has exceeded his allowable sick leave, toe 
excess sick leave paid shall be deducted from any amount due him by the employer. 

* 

5. Pay for any day of sick leave shall be at toe employee's regular rate if 
pay, as defined in Article 1, Section 6 of this Agreement. 

• i « • 

6. (a) To be eligible for sick leave pay, employees who are absent 
must notify their department no later than the start of their regularly scheduled work day • 
in accordance with current call-in instructions, unless a satisfactory excuse is presented 
for such employee's inability to give such notification.; Employees on contact relief shall 
notify their departments no less than two (2) hdurs'prior to the start of their regular, work 
shift, unless a satisfactory excuse is presented for such employees inability to give such 
notification. • • . . * 



i 



» • 



i l * 






t 



* 

(b). Unless an employee has been advised by a physician as to the 
Juration of his illness and the employee has so informed his department, the employee 
t must notify his department each day he his absent This notification must be in 
•accordance with Ihe provisions of section €(«) of this Article. 

i 

. (fi) The union will be notified of any changes in toe call-ui . 

^instructions at the time any such changes are implemented. The employer will implement 
^special call-in procedures so as to accept notification made in accordance with section 

6(a) of Ms Article, 

(d) The employer may require written certification by a physician 
or other proof of his illness in case of any absence of three (3) or more work days or if the 
employee has a pattern of sick leave abuse, ft being understood that the employer's 
implementation of this provision will not be arbitrary. Employees required to bring proof 
of illness because of a pattern Of sick leave abuse shall remain under this requirement for 
a maximum of six (6) months, it being understood that foe employer may reinstitute such 
a requirement, in its sole discretion, in the event such sick leave abuse persists. 

(e) . Employees who have been on, sick leave may also be required 
by the employer to undergo a medical examination before being permitted to return to 
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duty. Such examination, if required, shall be at the employer's expense and at the 
employer's health facility. 

7. An employee eligible for sick leave with pay may use such sick leave 
for absence due to his own illness or injury, or illness or injury insueh employee's 
immediate family which requires such employee's personal attention, provided that such 
leave, for any purpose oUier than such employee's own illness or injury, shall be limited 
to three (3) work days per cause. 

> 

8. An employee may use up to sixteen (16) hours per year for his own 
health maintenance. These health maintenance hours shall be charged against the 
employee's unused accrued sick leave and shall be limited to scheduled visits to 
physicians or dentists. Such health maintenance hours must be scheduled by an 
employee sufficiently in advance to enable the employer to provide adequate coverage. 
The employer will request cancellation of such hours only in the event of a bona fide 
operational need. 

9. If an employee is injured on the job and is temporarily dismissed 
from work by the employer, such employee shall receive pay for his full shift for that 
day. • 

10. If an employee does not have sufficient'sick leave accrued to cover 
a job-related injury or illness covered by workman's compensationi such employee may 
draw.against future sick leave for the first 1hree<3) days of sueh injury or illness. 

11. The employer will continue to print each employee's accrued sick 
leave on such employee's pay stub. 

* 

* ■ 

ARTICLE 17 . 
PAID LEAVE 

i 

f 

Employees shall be entitled to paid leave as follows: 

1 . An employee shall be paid at his regular rate of pay, as defined in 
Article 1, Section 6 of this Agreement, for three (3) working days of absence in the event 
of the death of the employee's spouse, parents, parent-in-law, legal guardian, children, 
grandparents, siblings, or any person who stands in the same relationship. 

2. The employer agrees to a liberal leave policy on short notice in the 
event ofadeathin the family not covered by Section I hereof or the death of a close , 
relative, friend or associate* ' 

■ 4 

* * ♦ * • 

3. An employee who is called to serve as a juror will continue to receive 
his regular rate, as defined in Article. 1, Section 6 of this Agreement, for each workday 
while sueh employees serve as a juror. 
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ARTICLE 18 

* t 

UNPAID LEAVE • 
Employees shall be eligible for unpaid leave as follows: 



ii i«i 



L Disability Leave 

"■ , .; ■ *•■ 

Disability leave, which in the context of this Agreement includes sickness 
land maternity, may be granted up to six (6) months when supported by a physicians 
certification. In the case of maternity leave, when an employee becomes pregnant, she 
shall furnish the employer with a certificate ftom her physician stating the expected date 
of delivery. She shall be permitted to continue to work as long as her physician certifies 

that^is^jgtpcp^MPtPwpj*:- TbhfomQfdism^k^ypM^nyfoTmy 

accrued sick leave and without pay thereafter, will be granted for a period not to exceed 
six (6) months, except that employees exposed to radiation, who are required to take 
leave prior to the sixth (6 th ) month of pregnancy, will be granted disability leave for a 
period of nine (9) months. The time referred to in this section may be extended fdr'an 
additional six <6) months, in the event x>f a disability certified in writing by a physician. * ' 

. • - 

.i 
2. Family And Medical Leave • 

■■■!'■'-.■ • 

An employefc who has been employed by the employer for at least 12 ■ 

months and who has worked at least 1,000 hours during the previous 12 months will be . 

entitled to leave under the Family and Medical Leave Act of 1 993, in accordance with tjie 

employer's applicable policy. Any paid or unpaid leave provided under this Agreemefci 

t which also constitutes leave under the Family and Medical Leave Act, shall count toward 

the employee's leave entitlement under the Family and Medical Leave Act and/or similar 

local law. 

■ 

* . - 

',» ■ ■ • ■ ■ • 

lit 3. Military Leave 

Leaves of absence without pay for the performance of duty with the 
Vjjiteji Ststos Armed Forces or with a r&sgrye component thereof shall be granted in 
accordance with applicable law. 

4. Union Leave 

A leave of absence without pay for a period not to exceed one (1) year 
shall be granted at the written request of the union to not more than four (4) .employees 
who have one (1) or more years of bargaining unit seniority, in order to enable such 

einplpypps to azmtfoMms ppsita wfo ftp mm* prp^de^s»ch leave will not 

interfere with the operation of the employer. Such leave may be extended for an 
additional one (1) year period. 



it 
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5. Qther Leaves 

The employer may authorize leaves of absence without pay for a period 
not to exceed four (4) months for good cause. Examples of such good cause are 
considered to be: attendance at a college, university or business school for the purpose of 
training in subjects related to the work of the employee, which will benefit the employee 
and the employer; personal leave, urgent personal business which requires an employee's 
attention for an extended Period, such as MJiag m ffitafr PX J&JW&itfrag 3 business. The 
foregoing itemization is not intended to be exclusive, but only as illustrative of good 
cause. Such leaves of absence may be extended by the employer for good cause. 

In addition to the leaves authorized above, a department head may 
authorize an employee to be absent without pay for personal reasons for a period not to 
exceed ten (10) successive working days- . , ■ t 

6. All requests for leave pursuant to this Article shall be made in writing 
.to &e ejgipjpysr'jj ggpsandsaf M Jsast tee (3) wssb priar te &e prpppsed 

commencement date, except in cases of an emergency nature, 

7. Employees granted an unpaid leave for more than one (1 ) month 
must use all vacation accrual prior to the leave being granted. This provision does not 
apply to disability or military leave. The parties agreeto discuss situations in which the 
union believes unfairness results from the strict application of this section. 

■ 

* * 

8. Employees returning ftom a leave of absence shall return to their 

regular classification and to their regular shift, if the shift still exists. If this shift is not 
available in the employee's classification, the employee shall return to any available shift. 
The employee shall be eligible to transfer to his previous shift if uie shift is reestablished 
at a later date. 

* 

■ 
* • 

9. An employee granted a leave of absence with a definite ending date 
must notify his supervisor five (5) working days prior to returning to work. An employee 
granted a leave of absence without a definite ending date must notify his supervisor ten 
{10) working days prior to his *eturning to work. 



ARTICLE 19 

* * 

BENEFITS 

Employees will receive benefits for the life of this Agreement as . 
described in Appendix B hereto (such Appendix being specifically made a part of this 
Agreement). 
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ARTICLE 20 

. i 

MANAGEMENT RIGHTS 

. - ■ » 

h All management functions, rights and responsibilities which the 

e&ipjpye^^ 

Agreement are retained and vested exclusively in the employer. More specifically, and 
without limiting the generality .of the foregoing* the m)ployer retains tfip exclusive right 
generally to manage the Hospital so as to attain anil maintain full operating efficiency and 
optimum patient care; to direct and schedule fye working force; to plan, direct and control 1 
operations; to hire, promote, transfer* lay off and recall 'employees to work, to determine 
the number of employees, departmental organization and the duties to be performed, to 
reprimand, suspend, discharge or otherwise discipline employees for cause; to establish ' 

md sdnMster ppHeta m&m&&x$$ relating to pato care; tp jnfcp&jes new or 

improved methods, equipment and facilities; to make rules, regulations, policies and 
practices not inconsistent with the terms of this Agreement; and otherwise jgenerally to 
manage the facilities of the employer so as to attain and maintain full operating 
efficiency. None of the aforesaid management rights shall be exercised in an 
unreasonable manner. , , 

2. The union agrees to cooperate with thef employer to attain and ' l 

maintain full efficiency in its operation and the employer agrees to receive from the union 
constructive suggestions, which the employer shalj, in its sole discretion, consider 



i i 



• 
3 . Without in any way restricting jthe employer's rights as set forth in 

S&tim .1 of Ms Allele (inciuding &p sight tp subcoi^^ct) projecting the g*ercjse of 

any such rights to the provisions of any other Article in this Agreement, in the event the 

employer decides to subcontract workdoije by bargaining nnitemployees, which wiU , 

result in a layoff, the employer agrees to give the union two (2) months advance noticfe 

' thereof. The employ c^r fiirther agrees to make a sincere effort to place any employee 
affected by such layoff, £r§J in a position within theunit for which such employee is 
qualified, or geegsi in a position .outside the unit fotv^ich he isx^ualified and which he 

'.Bis willing to accept If the employer is unable to make such placement, such employee 

H'wH repejye m 05) momS» w&m$$ pay won lm& & implementing Mb section, &e 

'^provisions of Article 8, Section 1 will apply. If an employee receives such severance 
under this provision, the employee shall not be eligible for the severance provided under 
Article 8, Section 2 of tins Agreement 



ii 



ARTICLE 21 

■ • 

» 

DISCHARGE AND PENALTIES 



1. The employer shall have the right to discipline any employee for 
cause. Such discipline may include discharge, suspension, suspension for investigation 
*and written warning. An employee, upon request, has the right to have a union delegate 
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present when being discharged or during the issuance of an official warning or 
suspension. 

2 The employer will notify the union in writing of any discharge or 
suspension within two (2) business days ftom the time of such discharge flrnmoa 
If the union desires to contest the discharge or suspension, it shall give written notice 

toereof to to employer within fourteen CM) *W torn J* d ^i?W£22Jd 

discharge or suspension. In such event, the dispute shaH be submitted and determined 
under the grievance and arbitration procedure hereinafter set forth, however commencing 
at Step 2 of the grievance machinery. 

■ - 

3 The employer agrees that no Employee Notice (written warning or 
suspension) more than twelve (12) months old will be used in any disciplinary 
proceeding. 

4. All time limits herein specified shall be deemed to exclude Hospital 
holidays. 

5 To be considered valid, an Employee Notice (written wanung) must 
be issued within ten (10) work days following the conduct alleged or withm ten, qp) 
workS Sowtog the employer's first knowledge of such conduct, whichever date is 

later, , 

i 

■ 

ARTICLE 22 . 



W l II " 



qmiflVANCE PROCEDURE 

> 

1 A grievance shall be defined as any dispute between the parties 

hereto coneenifog Jhe tamo*** wbeafom mmm& & m af f£*^JL 

a^pto^BSiofftis agreement, and shall be processed and disposed of in the following 
manner: ' 

Sten 1. Within twenty-one (21) days of the occurrence of the event 
complained of,1nemployee having a grievance or his union delegate shall present such 
gTvance orally to his ininediate supervisor. The date of filing to *"™»"* 
recorded on a form provided by the employer. The employer shaU give ite answer to the 
employee and his union delegate within seven (7) days after the presentation of such 
grievance. If a union representative notifies his employer that he wishes to participate in 
. Step 1 , the grievance shall be immediately considered at Step 2 and processed in 
accordance with Step 2 procedures. 



grie^SSb? £e*sented fa *0*M» aggrie^d employee or his union delegate 
or other union representative to the Manager of Employee and Labor Relations, toe 
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■ 

appropriate Vice President, or their designees. Such grievance shall be in. writing and 
stenedby the aggrieved employee and his union delegate. Ihe Manager of Employee 
andUbor Relations, or his designee, shall render a decision inwntmg within fourteen 
(14) days after the presentation of the grievance in this Step, The decision shall be 
provided to the union delegate and to the union at the union office. 

* 

* * 

Failure on the part of the employer to answer a grievance at any step shaU 
not be deemed acquiescence thereto, and the union may proceed to the next step. 

Anything to the contrary herein hot withstanding, a grievance concerning 
a discharge or suspension may be presented initially at Step 2 in the first instance, within 
the time limits specified in Section 2 of Article 21. 

Without waiving its rights, a grievance on behalf of the employer may be 
presented initially at Step 2 by notice in writing addressed to the union at its offices. 

* 

2. All time limits herein specified shall be deemed to be exclusive of 
applicabjeholidays as defined in Article .Hhereot 

3. A grievance which affects a substantial number or class of 
employees, and which the employer representative designated in Step 1 lacks authority tc 
settle, may initially be presented at Step 2 by the union representative. Such grievances 
shall be presented within twenty-one (21) days of the occurrence of the event or events 
complained of. This time limitation may be Waived by mutoal agreement between the 
employer and the union. 

4. All grievances shall be presented within die time limitations 
contained herein or they shall be considered Waived. Unless a grievance is appealed witi 
in the time limitations contained herein after the employer's answer in each step (unless 
otherwise extended by mutual agreement) such grievance shall be conclusively deemed 
to have been settled in accordance with such answer. Such answer shall be final and 
binding upon the aggrieved employee pr employees; and the Union. 

■ 




ARpiTfiATtQ^ 



1. Any grievance concerning the intcipretation^ applicatioa or alleged 
breach of any specific provision of this Agreement that has been properly processed 
through the grievance procedure as set forth in Article 22 of this Agreement, and has not 
been settled at the conclusion thereof way be taken to aibit#Jtifl& J>y The union by serving 
written notice thereof within fourteen (14) days after the employer's answer at Step 2 of 
the said grievance procedure. Within forty-five (45) days after having served such 
written notice, the union shall file a formal demand for arbitration. If the union foils to 
save such notice on the employer or to file such demand for arbitration within these time 



28 
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limitations, it shall be deemed to have waived the arbitration and the grievance ^aUbe 
eonsiS settled. No individual employee shall have the right to invoice this arbtttation 
procedure. The.time limitation set forth herein may be waived by mutual agreement 
between the employer and the union. . ' 

2 If the bunion and the employer are unable to agree upon the selection. 
ofanarpi^p;^n*y^^ 

shall jointly request the American ArWtration Assockttonto *»^^ ™2f" 
five (5) arbitrators, one of whom may be designated to act as arbitrator in accordance 
with the rules of the American Arbitration Association. 

3 The jurisdiction and authority of the arbitrator of the grievance and 
hisopinionand award shall be eonnnned exclusively to the ^specific provision or 
provisions of this Agreement at issue between the union and the employer. He shall nave 

no authority to add to, ittr. amend, o.r *"*»& W Ptovisk>» pf to!* &PMM mm 

the Appendices hereto. The arbiirator shall not hear or deade more than one grievance 
wlthoutthc mutual consent ofthe employer and the union. l^f^^^^tlJL 
arbitrator, if within his jurisdiction and authority as specified m this Agreement, shall De 
final and binding upon the aggrieved employee or employees, the union and the 
employer. 

4. The union and the employer shall eacli ib'ear its own expenses in these 
arbitration procedures, except that they shall share equally, the fee and other expenses of 
the arbitrator in connection with the grievance submitted to him. 

5. The union and the employer agree to an expedited arbitration 
procedure jn die event of discharge. 



1 1 



ARTICLE 24 

no strikes or t^ckoots 






, f l, For the duration of this Agreement, the .union shall not engage in or 

support any walkout, strike, boycott or other form of concerted interference which affects 
the operation ofthe employer. Inciting or inducing any such activity shall constitute 
cause for suspension or discharge under, this Agreement Should wc h a walkout, strike, 
boycott or form of concerted interference or interruption ofthe operations ofthe 
employer occur, within twenty-four (24) hours of a request by the employer, the union 
shall: 

(a) Publicly disavow such action by the employees; .. 

(b) Notify employees of its disapproval of such action and 
instruct such employees to cease such actions and return to work immediately; 
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(c) Post notices on Ae union bulletin boards advising that it 

disapprove? of such action; 

(d) Inform the employer in writing that such action by 

employees has not been called or sanctioned. . 

2. m consideration of this no-strike pledge by theunion, for the duration 
of this Agreement the employer shall not loek out its employees. 

■ * 

3. The failure or refusal of any employee to pass through any lawful 
picket line established at the Hospital by any union which Is the recognized bargaining 
agent for employees of the Hospital shall not be deemed a breach of this contract and the 
employer shall not discipline, discharge of olbeywise discriminate against aw* employee, 

4. If any employee passes through a lawful picket line established at the 
Hospital by any union which is the recognized bargaining unit for employees of the 
Hospital, the union agrees it shall not discipline or otherwise discriminate against such 
employee. 

ARTICLE IS 
NON-DISCRIMINATION 

r • 

I 

Neither the employer nor the union shall discriminate against or in favor - 
of any employee on account of race, color, creed, religion, national origin, sex, age, 
sexual preference, political belief or disability. Nothing in mis Agreement shall be 
construed as a barrisr to a jeaspnahle wwrnmodagpn to qualified applicants or 

employees with a disability, provided the Hospital provides the union with advance • 
notice of any job assignment or'other form of accommodation that may conflict with die 
terms of this Agreement. Such notice must be provided sufficiently in advance to afford 
a reasonable opportunity to discuss alternatives to the proposed accommodation. The 
foregoing shall not be interpreted as a waiver of any employee's rights under the 
Americans With Disabilities Act or other applicable state or local statute. 



job. 



ARTICLE 26 

Baas 

i 

The employer will supply all tools required for use by employees on the 
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ARTICLE 17 
xytvp REMOVAL 

1 ♦ 

■ 

Any employee presenting a physician's certificate stating that he is 
physically unaMe to shovd.snow *M not be iwfcjsct ^ff^^JSSSS^f 

fuSSSm as a result of such inability, notwithstanding that snow removal is a part of 
smch emolovee's iob description In the event such a certificate is presented, the 
mtofSa?, US taS d^tion, require an additional physical examination for 
2p?£3 detaining whether such employee is physl cally qualified to pertfcm the 
remainder of the tasks contained in such employee's job description. Such physical 
examination, if required, shall be at the employer's expense. 




MARKING 

1 . A limited number of parking spaces is available at the employer's 
premises for employee care. An annual fee is required for a decal, the amount ofsucn fee 
being dependent upon the location of the paifcing area assigned. The actual aUotincnt of 
spaces available for parking is determined by Ihe employer. The employer s parinng 
policy will be applied equally to all staff employees. The employer will notify the union 
of any scheduled change in parting rates. Upon request from the union, the employer 
further agrees to discuss the scheduled changes with the union. Any disagreement arising 
out of the application of this Section shall not be subject to the provisions of Articles 22 
and 23 of fids Agreement. . . 

2. During snow emergencies declared by the employer, employees shall 
be provided free parking in an employer's garage. 

* 

.IQINT COOPERATION 

■ ■ • 

1. It shall be the responsibility of every employee to keep the employer 
informed of his current tf&m and telephone tmfiftt* Ewplpyer npJiflsaflw to an 
employee shall be deemed due and sufficient if made personalty, by written 
memorandum or by registered or certified mail or telegram addressed to the employee's 
last known address as shown on his personal record maintained by the employer, 

* 

2. The union may establish a Safety Committee within the bargaining 
unit Although the purpose and scope of such Committee will be defined by it such 
Committee should deal with the identification of unsafe conditions and the development 
of recommended safety procedures. The union's Safety Committee will transmit 
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informolon to the employer by means of the employes Manager of Employee and 
Labor Relations. 

i 

t 

3 (a) The Employer and the Union agree to establish a Joint ■ 
Comnu^onCoop^onrRedSgi tand Training. The Committee shall consistofsix 

bargaining unit employees and/or union Representatives -jMJgofjhjmw 
management representatives appointed by the Employer The Coromtttee .shall meet 
eWother momh (1) to evaluate the effectiveness of existing tuning PJ«» 
TSSti to ^gaining unit employees, (2) to ^onimend me offering of aMUonal 
SS pSg^nT&ewyf (3) to develop a program for joint I^^SST 
SSSfttin? supervisors, and (4) to raview and propose plans for ^ "*"£<* 
SnSS unit jobs^d to make recommendations concerning tire implementation of 
auah nlflil which shall be provided to the Committee as fer m advance of 
Se^nSo^^ssible P Tta»:^byl»i«*^«^-«^"^- 
of SeOmmittee shall be considered time worked for purposes of compen^onand 
overtime eligibility, and will be compensated at the employee s regular rate of pay unless 
ovS ScessW in acooRlanceSth Article 12ofthecoHectiveba^nmg 
aS«nent The Committee may recommend those programs or plans *a* a majong of 
Knbew agree upon. The Committee will strive to recommend programs and plans 
th* Smote dbtftami quality improvement, improve productivity, efficiency and 
comSwness, and provide opportunities for bargaining unit employees to develop the 
skills necessary .for empjoyrofcnt retentipp, growth and advancement 

<b) During the term of this Agreement, ihe Employer shall 
designate at least $50,000 per year tor training programs that are recommended by the 
Joint Committee on Cooperation, Redesign and Training. Tuition reimbursement for 
employees may qualify as an approved training program. Any money not spent in one 
year will rollover and be counted as part of the training program for thenext year for the 
, life of the Agreement 

4, If the union feels the employer has discontinued a practice in effect at 
the time this Agreement was signed. Jhe unipn shoutf potifr the employer and request a 
'meeting to discuss the practice in question. If both parties agree that the practice was an 
existing past practice, the employer will agree to idmtate such practice.. Any 
'disagreement arising out of the application of this Section shall not be subject to the 
provisions of Articles 24 and 25 of this Agreement . 

mT^TTON AT, BENEFITS 

The employer agrees toeontinue its policy of offering tuition benefits to 
its employees. If the employer modifies its current eduoational benefits policy during the 
term of mis Agreement, the amended educational benefits shall replace the current policy 
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and apply on a nondiscriminatory basis to all eligible employ^ including those eligible 
employees in the bargaining unit. 

ARTICLE 31 . 




This Agreement containsthe complete contract ^^ th %^!?^J 
^ s .j*ut«il2f* rt «te« of nav waaes. hours and other conditions of employment, 
the union with respect to rates oi pay, wages, uw« *"*• v ^ S tt»A kw a document in ' 
and can only be aided to detracted ftom, altered, amended ° T ™^*$£™^ t ' ,n 
writing, signed on behalf of the parties hereto by their duly autbonzed officers or • 

representatives. 

ARTICLE 32 

WCCMPN 

Recognizing that the corporate organization of the employer may cljange^ 

during the life of tbisAgretm*flt,!hep^ . 

Xan4 Sdtog.no? only upon the signatories hemto but upon any sucewsomm 

taSsTtoaV^ 






ARTICLE 3 J 

1TY 



t 




All agreements herein made are subject to applicable laws now m effector 
* hereafter to come intoeffect, and to we hyM regulations, nilfoigs and oide/jof 

regulatory commissions or agencies having jurisdiction. If any provision of mis 

Agreement is in contravention of the laws or regulations of the United States or of any 
political subdivision thereof in which this Agreement is sought to be applied, such 

provision shall be superseded by the appropriate provisions of such law or region, ^so 
long as such law or regulation remains in force and effect Ail other provisions of tins 

Agreement not affected thereby shall continue in Ml force and effect. 



ARTICLE 34 
ttHTTECTiVE DA TE AND DURATION 



1 . Except as otherwise stated herein, this Agreement shall be in toll 
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4 

teiminatton date hereof, and foe parties commit themselves to work toward such renewal 
by foe thirtieth (30 th ) day immediately preceding such termination date. 

* > 

IN WITNESS WHEREOF, foe Union and the employer have executed this 
Agreement this 3rd day Pf March, 2005. 

# ■ . 

GEORGETOWN UNIVERSITY HOSPITAL DISTRICT 1 WE-DC-Healfo 

Care Workers Union, S.EXU. 



By. 



By 



86493.2 
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